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1 It Michael J, Tedesco
Anml S. Kara
2 |i Law Office of Michael J, Tedesco
2 14183 Taylors Crest Lane

Lake Oswego, OR 97035
4 || 866-697-6016
miketlaw@miketlaw.com

5 |{anil@miketlaw.com .
Attorneys for ATU Division 757

8
7
BEFORE THE EMPLOYMENT RELATIONS BOARD
8
OF THE STATE OF OREGON
g ,
10 o
" In the Nlatter of the Interest Avrbitration ATU's Petition Imtlatlng Binding
between Amalgamated Transit Union Arbitration, Final Offer, and Cost
12 o ) X Summary
, Divigion 757 and Tri-County Metropolitan
1
, Transportation District of Oregon
1 ,
15 Pursuant to ORS 243.712, ORS 248.742, and OAR 115-040-0000,

16 || Amalgamated Transit Union Division 757 (“ATU”) declares that, an impasse has
17 || Deen reached in its negotiations with Tri-County Metropolitan Transportation

18 || District of Oregon and hereby petitions to initiate binding arbitration.

19 ATU’s Final Offer is set forth in the attached Exhibit A.
20 ATU’s Cost Summary is set forth in the atfached Exhibit B.

21 DATED: July 21, 2010

22

: S

Mb‘*-}(aMSB No. 063902

26 - Law Office of Michael J, Tedeseo
26 14183 Taylors Crest Lane
. Lake Oswego, OR 97035
27 866-697-6015
o8 -anil@miketlaw.com

Attorneys for ATU Division 757
29

1 — ATU’s Petition Initiating Binding Arbitration, Final Offer, and Cost Summary
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Exhibit A — ATU’s Final Offer

Maintain the status quo as set forth in the parties’ December 1, 2003 — November
30, 2009 collective bargaining agreement under a new three-year agreement

commencing Decomber 1, 2009 and expiring November 30, 2012.

1 — Exhibit A
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Exhibit B — ATU’s Cost Summary

The estimated cost of ATU’s final offer 1s as follows:

Cost in Dollars ‘Increase in Dollars
Current $176,054,436.71
Min. 3% ' $180,935,066.80 $4,880,618.59
Year 1
Max. 5% $182,380,519.36 - $6,326,082.64
Min. 3% $190,119,967.95 $9,184,912.65
Year 2 : :
Max. 5% $194,571,997.24 $12,191,477.89
| Min. 3% $199,029,224.68 _ ' $8,909,266.73
Year 3 :
Max. 5% $206,726,176.23 $12,154,178.99
Min. 3% $570,084,247.92
Total
Max. 6% : $583,678,692.83

ATU obtained these figures by ealculating the cost of maintaining the status quo
under the parties’ December 1, 2003 - November 30, 2009 collective bargaining
agreement, including without limitation the status quo regarding wages (minimum

3%; maximum 5%), retirement, and health insurance.

1 — Exhibit B
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TRI-COUNTY METROPOLITAN TRANSPORTAT ION
DISTRICT:OF OREGON (TRIMET)

Pisuant to:ORS 243,712 ard OAR 115-40-000, TrisMet's Finnl Offer fof 2
it the Amalgamnted Transit Unfow, Division 757, is current eontract longuage except
the conitact sections and paragraplis noted below. All of the specific changes are set
artached pages. in “tzack changes” format:

I Cover Page and Aticle 1, Section 1, Paragraph t (pp 12 of attackmenty
2. Atticle I, Bection 1, Paragroph 6.(p 2 of atitichment)
3. Asticle 1, Seetion 3, Bardguph 1 (ppr3-# of attachinent)
4, Article 1, Section-9, Paragraphss 1,2 3.and 5 Active Employee Health Benefits
Summary (new); and Suintisry Phin Desdriptions (pp 5+-0. 23, and 24-31)
5. Article], Section 13, Paragraph: ¥ (pp 10-11 of attachment}
G. Ariicle 1, Seetiont 19, Pagapraphs 4, 12 and 14 {pp 12.14-6f attachment)
7. Article§ (Pay Schedtles), Operations Division (i 15 of attdckinent)
§.  Pension Plas and Permonent Disatiifity Agreemsit, Sectioh ¥, Rutigraphs 2-17 (pp
j6-20 of attactmient)
9 gg;&sim Plan-and Fermahent Disabitity-Agreentent, Sectioh 2, Paragraphs 2-3 {pp 21-
10.  Pension Plan and Permansnt. Disatiility Agregmient, Seefi on3 (pr 22 of stackment).
11,  Hetiree Hensfits Summary {p 32 of attachment] |
“Thi-Mei's cost:summunagy of the Pinal ﬁﬁeﬁié»&{éﬁféﬁhﬁﬁ'ﬂﬁ'-353‘"435. ofithe:
attachment,
606113 QUISORTS ¥ ¥ .
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- Tri-Comty Metropolitan Transportation
Distriet of Oragow
and
Amalgamated Transit Unddn
Division 7S7
WORKING AND WAGHE -ACRERMENT
Decenber 1, 2000 through Newvdmber 30, 301zbénts
. Rovernbon-30—2069
- THIS AGREEMENT, made ang entered into &5 of December I, 2664-2G0% by
angd between TRI-COUPTY METRQPGL;?K& TRANSEORIATION DISTRICT OF OREGOGHM
{thereinafrer for convenierce called the Digtrict), its succesvers and
asgigns, party of the first paxt, and of the AMALGAMETED TRAUSIT
UNION, DIVISION 757 OF PORELAND, OREGON, (hereipafter called the
Asgsociation), paxty of the sécond part, '
WITNESSETH: PREAMELE
It is recognized by the harties hereto that the Districits & publiely
owned munitipal coxporatioen, is engaged in operating 3 t’faﬁsiﬁ's‘.‘ystem
in the three Cregon counties of Clackamas, Multnomah, and Washimgion.
and that so loug as the Distriet. is dhdaded in such operatism, in
order to provide adegquate service the employesy 6f the Distgict in

operating the transit system are entitled to falr wages and warking
conditions,

1¢ {3 alse recognized that Yo protect the interest of ‘the pubplic,
efiicdent, reliable, and cobveidient sexrvite must be given with
resources available. This can only e acconplished by malntenance of
adegnate and effective fdellities from which careful, competient, and
courteous employees operate modern equipwent. It 1s the purpese of
this Agreement £o aid im the accomplishment of these purpsses set
forth and to that end it is mutually agreed as followsg:

THIRODICTY N PAGE L
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ARTICLE T - GENERAL PROVISIONS

Section 1 - TERM OF AGREEMENT

Par. %. This Agreement shall be in affect fram December L, 20663
2009 through November 30, 2086—2017, and ghall continve menth to
month theréafter unless elthex party glves sixty (60) days notice. ¥
opening.

rar. 2. SEVEREBILITY

If any term or provisien of the Working Agresment or the application
thereof to any person or circumstence shall to any exbent be
determined by f£inal judgment or xuling ef & couxu or  state
scnindstrative bhody to be illegal, invalid;, or wienfoicedhble fol any
reason whatscewer, the remdinder of the Hexking hgrgement and the
application of its texws and provisiohs shall not be Fffscred
thereby, and shall bz varid and enforceable e the fullest eoxtent
permitted by lav.

Pax. 3. This Rqreewient may be reopened by either papty amd subject
to. further nogotiatiscns iIm the eovent «f fhe satablishment of &
national wage policy by an agency of the Foderal Govérnment during
national emergency only If such wage poliny prevents either of the
parties from enforcing the terins of the Agreewent.y

Par. 4. During the term of the labor agresmenty the. General Manager
of the District. and the Business Repuessentative of the Nesvciatien
will call joint mestings of reprosentatives of the District and
Aswacistion for purposes of evaluating progresy ghder the labor
agresment amd ‘the general relastions betwaen the partiesd. Such
meetlligs are to be held at not less than six~month intervals.

par. 5. JOINT LAROR MELATIONS. COMMIYTER

fhere shall be created & Joint Labor Relation®: Comittttee, widse
primary purpoese wilkl b

a. To improve communication and understanding vo issues of common:
interest Yo both parties;

b. To be the exclusive source of issuing side Tetter and. meqcrandam
of ungerstandiny #greementd; and . :

¢. To attempt to resolvedssrtle grievances thiat - tave  bést
considered by the grievance committee and have been meved to and
are pending arbitrafion.

par. 6. The Joint Labor Relatlons Compittee shall meat_ds—wot-tass

fareprefty—than masthly -or- et frequeritly as mutually sgreed. Therd

shall be no hore than five (5] Agsociation and five {5) Hanagement

members on the committeds each party shall be responsilile for the

selection of its ipdiwvidual memers. The Union Is tagponsible fpr»ﬁgg

payment of its wenberg at these cotpitbeg mg@ﬁfn&éJ' The—Biotriet

KATICIE 1. — GRHERRL PROVISTONS PAGLS
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f£. The Associatlon agreées to defend and hold harmless the District
from any claim arising from the operation of thie provision.

g. This provision shall xemain in full ferce and effect after the
termination of this Agreement and until such tige cthat 2  new
agreement has been negotiated and: luplemented by the purties. :
Far. 3. Representative's Rigfifs ' : :
The District #4grees that bthe officer® and weibers of the Hsssaiation
shall be granted leaves. of absence onnt Assaclation husiness a8
anthorized by the Aszsccistisen, when so. requested. In is further
agreed that any member of thiis Assveiation who now holds offics, or
shall be appointed or elected td any office in said HAssociation,
which reguires his absance from the Districe’s etiploy,. shall dpen bis
retivenhent from said office ke placed in his former posivion with
£8ll senierity rights, rates of pdy, vacation and retirement jor: 00
rights. Associatlion business is further defined to mean employment
directly and solely by the BAdsociavion, of the Irternstional
Association of which 1t is a3 division.

Par, 4. Compliance With Law

Tt is understood and agxeed that the Asxsosiation will conply wf;‘t*h' fHe
provisions of applicahle law pertaining to elections and bhat any
provision of this Agrseient, the legality of which depends upbn @
alsetion, shall net be effective umtil. authosized in such election or
until Full dempliance with Yaw de accomplished. :

Par. 8, Affirmavive Action

a. The District and the Asssciation recoynize a common comiiizment
to the equality of opportunity for all. Therefore; the Bssoeiation
will suppo¥t tvhe Distriet's efforts. to implemsnt & polley and
practice of Affirmative Action fo corregt the effects of Jny past
discrimination and to provide the fullest oppértinity fs2 Winorltles
ard females to participate fn &1) levels of employment with the
Distreith.

b,  Whenaver eitber the musculiye ¢r femining gender s uséd I this
Rgreement., it ts intended to include the opposite gender as well.
Section 3 -« ADJUSTMENT OF GHRIEVANCES. & ARBITRATION.

Par. 1. It is hexeby agreed that Lha propérly accrotited offfcera
of the Distriot shall meet and treat withr the properly zcerédited
officers of. the Association on all grievancés rekating to any alleged
violation of any provision of thip Hgreement or conesnping GLhe
suspension, d‘-;i',-s‘-'z:harqeg or otfier disciplihe of any enployes soverad by
this Rgreement (except during the employee's probatiomary perdod.
AlL suéh grievances when filed by the BAssoéistfon 6r an eémployss
shall be processed through the procedures sét out in Sections 3 swd 4
of this Axticle, Faspeietionrapeogsenteiives—ghnti—ba=ng-Ihe Unian
ghall Be rosponsible for paying its répresentakives in any stey of
thy grievance procedute,—Bistsheb—iineo whs bt poritg it he
GLAANERAS - PP ORtdRe a5 B dy -t Stie - BTy :

4oy B i -gennivlod
b T : AEESE P~ 58 4
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BEPRAaoR SRS - R R

Par. 2. Should thexe be any d)bput compiaint, of grievance of any
enployse or the Association, herezn sollectively refeérred to as
grisvances, it mudt be presented by the employee or the Rssociation
to the appropriate Dapartient Directes withig . thirty (30) days
following efther the occurrence out of which thg grievance aross or
trom the first date the grievance ocounld reasvhably be agsbmad to Fave
baen kiiown to the employee, whichever ig later. FPailure to present
the grievance within thirty (30) days will be deepad a waivey of the
grievance.

STEF X

Before filing a grigvance, the aggrigved employee and/or the Union
will attempt te regolve the fssve Infepmally tﬁr@ﬁgﬁ;the uege: of o
pre-filing confersnce., A requast for a pie-filing wenmferesce mist bé
submitted within thirty (30) days fyom the dagteé of the alleged
vielacion. The pre-filing conference Mating shxll  dinelude tha
grievent,; the first-Iipe, pon-upien superviser of the grlevent
(“imnediate.  supervisor”}  and Lhe Assouiation’s représenftiative
assigrad to the grievant’s work usift. We grievange may advanyce to
Bkdp Il witholLr a pre~filing chnfsrence mesting First accurring. The
grievant, the guievant’s immediste supervisvr, and: the repxes,em?ative._
of the BAssccidtion will meet te discuss the cfrcamstaness in an
attempt to raselve the issue(s) kdised by the grisvant. The grlevant
shall describé the nature of Lhé isste(s} and piesaeht r&l&vant raets
surrounding the Lssve(s) to the inweddare supetviser dnd the
Association’s representative. The immediate supervisor will then
attempt to resolve tlie grievant™s issusgs, rsender a desision, and
menorialize thig decision in & determination letter within 48 houre
ftwo business days) from the time of the pre~ filing conference. I
the employee is not satisfled with the superviser’s. deeision, the.
smployee has thirty (303 days. from the daté of the determinatiosd
Jatter te file a formal grievance.

In eares wheére the Digtrict. pyoposes to discipline an: emplaysd, the
meeting of the¢ employse, the Agsociation’s representative, &nd. thae
pistrict’s manzgement represenftative levying the digedpline whill take
the place of the pre~f£iling conference, and the employee has fifteen
{15} days from the date the disgipline i1s levied to. flle a grievance.

STEP IX
Such. grievance shall Pe pyesented i writing €5 the apprapmate»
Depattient Dlrgctor specifying the. date of gubmissicn. A

representative of the pezocistion: shall accompany the employee, Yf
the Department Directer, ok his désidnee, and the grievant. ate uriable
to arrive at a satisfackory sottlement; the Départment Disectey, of
hie designée, will provide a wribtan answey to the Asgovigtion within
gewen {7) days after the date the grievatieé was Firs¥ preégented. To
be timely, the Association must,

BRTICLE I ~ GEHERAL PROVISIONS PAGRE 4
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tp the provisiems of Article XI, Sectiow I, Paragraph, 6 of th}s
Tyresniunt, Other employees Wil notify theiy supewvdsor In wribipg
s to the date upon which the employée wishes to take their floeting
noliday. The period of sign-up shall begin st 12:0) a.m. o thy gan
dare of vhe wnonth privr to the menth selected, d.¢., Sign-up for
February 2 will commence af 12:01 a.m. Jahdary 2. HRo sign-up cari be
made by any employee aftér 10400 a.i. of the day pricr té the day off
selected. In the event more persons. sign up for a given day than the
Bistrict can permit off, selecticns shall be iw thea order of slign up.

Par. 4., Erployeges may elgdt to regeivé eight (8} héuys pav in liew
of taking their floating holidapési. If pay 1% elected it will be
added to theéir flrst paycheck fellowing April 1.

Paxr, 5. Wo holiday pay eligibility shall be earned op cregited
during absences from work due to layoff. Wo holiday pay eligibility
shall be earned or credited during absences from wark due te sivkness
¢r neon-océupational decident after wirx (8) months duration.

Par. 6, An amplayee who 48 off die to indistrial Injdry, or
aggravation of that imjumy, will stop accruing holiday credits afrer
eone (1) year from tche oxiginal date of imjury provided, howsver, that
should the employee suffer an aggravation of such, indury during the.
second yeadxr after the oiiginal date of isinry., that emblovee will he
entitled to accrue holiday credits during that sscend year for an
additiconal périod o6f $ix (6} months less the amount of time off dug
to that injury or its aggravation in eéxcedz of s (67 wonths during
the first year follewing the oyiginal date of injumy.

Seetisg 9 -- HEALYH AND WELFARE BUNEFITY '

Par. L. Medical, Hoapxtai Brescription Brug, Bentak, C@nvalee{uermm
armt Ogtical

| . The District sha¥l pay et BRNTRSah-REoREE -~ SR P ~Gden composite
rzte for the medical, Hospital and prescwiption drwy, denral,
convaleseence and optical  benefits for Full-time empléyees,
| dependents_ of employees, and retirees not elisible for Medicsrs.
| puring the ferm OFf %Thig Rgxeement, @he~—th¢ b@neflts and specmfic
coverage of fthese plans ak : 4 y~@f@%ﬁk%mll%
be, as set forth in the kctlve Empleyee ﬁedith Bpﬁ?fltd uummag; &l
incorporated hexeib. wﬂ?aw3nqweﬁ%%wM$¢er':. i Y
A G- R e viptady. g%ﬂ%*d&ﬁ@—%ﬁ@h%ﬁﬁV¥ﬂﬁgP~mwﬂ»Qﬂﬂﬁ%ﬂ—@ﬁF@ﬂéﬂp&ﬁﬁ’
i mﬁﬂﬁ@*&ﬁk-$%¢1—#4ﬂﬂﬂtm§4a“_,1 flrndotdloneridentt. el —pirtd Baonn Urilegy
| made, pubsuant to any health care Yaw, reﬂuldticﬁ,_'u; unx]atQJa:
chang=+ by the Provxder WIEGBUE | Ehe cansent . and, aqglﬂval 5f  the
ﬂist:ldtb the plan d651gn benefits pz6v1ded &hfll Aot chaﬂqp du?;nﬁ
the Eer gf thl ﬂm ementﬁﬁ#?%&e*wwﬁ%w&%ﬂﬁﬁ'Lj‘ﬂﬁﬁﬂ%ghéﬁrﬂ%ﬁﬁ@%&
eﬁ&bﬁqmﬁhﬂ—%iéeﬁeﬁﬂﬁﬁ$ﬁ*f_H',m%&é enwbyporbuiléss Both the Distriot and
the Associdtion agree to do so fn weiting.

e m . —

b. For thoss retired employees who left the service of the Distriet
prior to Pebruary 1, 19892, the Oistrict shall pay the full cost of
providing these retirees and thelr dependents with medical, Nospiral,

ARTICLE 1 - GBNERML: PROVISICHR PAGE 5
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prescription drug.‘,‘ optical henefits and dental tretiree and speouss
orilyd,. not including orthodonture available under the health and
welfare plan in place at that time.

lc. A1l enployees who retirg on or aftep February 1, 1882, and
bafore BApril 1, 2012, shall receive the same health and welfors.
banefits available to active. enployees, not incinding orthodonture or
dental coverage for dependents other than the etployes’s spouse g
} domestic partner.

1) A1l vetirees, spouses or suzvivipg spouses must enrall ip and

maintain all available Medicare ihsurance coverage ag soof .as théy
become age—eligibls. '

2) At the fixst available opportunity; retirees, apolsss ot
surviving spouses who bécams Hedicare eligible must enrell ia &
TriMet designated Hedicare Risk plan, which are ctlrr@ntlf kdiSeE
Benior Advintade and PacifiCare Secure Horh.ona. :
Hedbappo—-—aprd~er—diaddeirpi—Rid i -nlan-—pragdo nai
condtermt-bai hﬁé—%hﬁme—eﬁfﬁlrlwﬁ%«fgr%ﬁr{ i 2 e
PREYgeT oW Ve - R —Shre-sathadien 25 P R ~zwﬁ¢%y
_ WSM%—%WMWWGW‘%W‘ ~-¢3p¢aw~e mlm mm%@mgw PRt
ﬁetﬂeﬂﬁ—w%m—wheﬂmaw%m@w : : ‘ - ; A R S
L —a&%mﬂﬁhﬂa%&}w#&—mnﬁwwﬁeﬁmﬁ%—man s D)

3 If & Medicare eligible retirce, spousd oF SUBViving sdpoude
rgsides outside. the service coverage arda of the avdilable Medigare
Rigk Plans, Tritet will continve to dff,m, the active plan that
provides oul-of-area covexage. s ,%% ’E’ﬁ{r“ T
SAPHHIE— Bk A R — o SR e e~ a Syt o il
promiun———0Once z Medicare Risk medical plan becomes available to
Hedicare &ligihle retirees, -gpouses or sufviving spouses durrently
residing outside tile servise covsrsgs aresa, the retiree; spouse oy
surviving spouse must enroll fram an area not covered: by the Hedicare
Risk plang to an area that is ceveted by the Madicare Risk plang,
they must enrdll at the first avellable oppogtunity. .
4) For <those retirees, spouses and surviving spouses who were
Mediocdre eligible before dJuly 1, 8000 (excluding the grandfathired
group who retired prier te Febpuawy 1, 1932 and thosze idenkified iw
itein 3 abova}, ang who opted to temdinw of the sclifve, nob-~Medicare
Risk plan, pursusnt to the August 28, 2000 AKgreewent, Ehey wmust
enroll I & provided Hedicawe Risk plan, curxrently Kalser Senior
Advantage and PacifiCare Secure Horizansg.

e PO BRROIE B gl O Med L dnyé, %sJe—P—lmtr--i—H«s%ﬁ Sq'%r*kyzs Mvmvawﬁ
ﬂmﬁ%ﬁ—fﬁ@i@&@&@&—&wx%&sﬁ%w@t%&&w TRy AiA T
ﬁfﬁ&ws—%ﬂuﬁwahg—a&a — SEVE 0
?féﬁﬂiﬂm-r

e pf—thie—lfedinana—n ey

f&“ﬁﬁi&iﬁﬁ* w»Hl e 4{3@:&5%%;,_% 5
3 chgdon ﬁii*:“é’k-‘eg&&i——haw‘ékﬁwﬂaﬁt-ﬂ}a-k %W%éwﬂ@'ﬁ%:y ‘&!:‘&{ﬁ {W,)'fﬁ» b:‘f}i
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FP—Ed e —anderaravd-dnid—dgiecd bt Lalr sStErrin g
Wsdisude-wi b e—prevd %5—-4’}@&%@-}1H~§%§:&ﬁ-‘?§=— m&e—ﬂﬁ#%*w—m‘ﬁ% ”-‘-"i,‘v}k“":!-{"‘i“-ai-'
&%w—ﬁ?aﬁfﬁﬁ&iwbﬁ%*—whkmmﬂﬁﬁ#““$W%@@%#-wiﬁwﬁfﬂ——ﬁ¥£hfA e Sifin
eRRLaveer—Sltpdd oo : 2 edbiae bwrh¥L4Ma¢*ﬂaw41
@ﬁ&ﬁﬁ%—ﬁﬁhwmfa%rﬁeew4ww&-;_,f&mﬂ»M@a-a&ﬁ&&Mw@4kéeaé#aa¢+¥-m )
hevaeditbocantoyd-bpaantra-enpioyens

d..  The medical coverage of ¢hie spouse and Bepundesnts of a retdred
employee shall continue for eléven (11) years fyom the date of daath
of said retiree effective UBDscember 1, 2003; twelve (12} years
effective December 1, 2004, thirteen (13) years effective Decembar 1,
200%5: fourkteen (14) years effective December 1, 2008, and fiffieen
{15} +years effective December 1, 2007; and sixteen (lé) years
effective December 1, 2008. The medical coverige of the spguse and
dependents of dn active employse shall continue for ofie (1Y vyesy
after death of said smplayee.

L

e. Foxr those empnlovess who retir? en, o afrer Aprdl 1, hOIZ, -
Distrigh shall make avzilable st 04 ;,v'* ,r:;:u:sm*a‘ r.hmhr::amﬂ- ' “
wision, proscription dsiy u*anfﬁ pfoq&am

vetirens’ ¢ apogse or demesiiv parincrs

YRS or Juntil HMadicsre elxgzbi:ify, wnycnmvag eﬂﬂumgltxfs,

:ec;rée aecgmes ﬁedlaﬁnn ﬁlgﬂibl& Lhw retired, popse, oy _Fugw :
spouse. of & retirae  sHali Leceive o fopodlvw  poymant wf 550“ \y@ﬂ
elxglble person, to pay for medical, dental; vis sion, snd VERSC. ‘“ﬁion
drugs, and &}l VWedicare aremiums withodt any reimburzs nght £7 m'ﬁhﬁ

pe Sl
e e AL s in e s

DLsurlct i 1n”ludxng reinbursement for Medicgre B and Do

£. For all npew employees hired after spril 1, 2031, and who bacome

vesteid, the Districe’ g, leEé contrlbutian sy @u?ljn&d élréctly above

S ey Bl A SR b R

in/38

in Bar. Y (&)h, for &b ‘elifibla tetivee and VhE SBouse ot sufvmviﬁg_

spouse of the retiree shall he 4% of the fixed zmntribuﬁlcn upo

emmLQJEe g xetaremnnt multiplxea By the elployedrs ears of seerde:

By Way of exdmple:

Years of Service Percentage of Figed Contvibbiion by Diekrick

N e P o T b

25 100%
29 80%
10 , 40%.

sgq. Mini~run opepators, after ocompleting thirty {30} days of

employment, will receive the full-time employess’ medical, uvislon and
dental coverage for themselves pajd one-huidred pergent (100%) by the

Distxict and will receive the same coverage for their families with

TriMet. paying seventy-five per¢ent (75%) of the fafiily premium cost.

ARTEICHE 1~ GERERAL. PROVISTCHS : PAGEY
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Par. 2. Beneflits Coordinpator

&. The District shall pay the Assvcigtion §$1,880—-500 par rohth
effectlve Decewb&r L QGG&EOO?, ﬁbr nhe 1gf6 ﬁ ﬁhe 001L€¢?fvﬂ

ﬁenefits QOOIdlﬂBtQI;
o

5 E00—par monba—offcatiive L8 D440
§ 1o R peR-menti - SRR 0e- A 05 ARG
S 300pormenba—p oty A 66,
IO £ O O TE WY, TR TK 5 0 N TR ML S £ 1

b. The funds provided by the District shall be held in a dedicated 
dccount sebarate from. any  Gther accounts _mgiptained by the
Union, and sush account shall be subject to gerioﬁac TriMze
audit. In_ the event. that tlhie Union util&&ea the funds fdr
purposes other than paying the Benzfits C&oxdinatcrl_ TriMet! s
tihancial obliqatlons shall ceaJe and the Bnlen shall be so]e}v
lxabla and responsxble fog, the Benefzis 0001dihatar

A Hie : FELEWEY

pax. 3.  Eiployes Assisﬁance-?ragram

a. The Emplovee Asslstance Program shall be separately qﬁé&éfe& and.
adminlsvered by the Unhion. '
| b. Effective Dacember 1, 206032009, the District shall pay $4565,000
to the Agsqgiation to operatﬁf¢nd administer the Bmployes: hssxstgnca

Program. in  additional §65, 000 | @ayment shali be made o
December 1, 2010, angd De:embe» lL,ZQLI
gy

c. Punds paid by TriMet to the Union to provide aun Enployee
Assistarnee Program shall be used solely by thé Unben to provide such
s progrant (iscludipg reasonable administration and promotion costsd
and for no other purpose. Such funds $hiall be hedd 18 7 dedicated
account separate from dny other apcounts naintained by the Gnion. In
the event that the Unioh utiliZes such mdney for purpoeds ather bhan
the provisions of an Employee Assistance Pragram, TriMet‘s finsncial
obligatian shall immediafely cease and the Unilon shall ke salely
liable and responsible for preovisions of the Enployes Asgistance
Program. . : ‘ j
d. The partie¢ recogiize:r that TriMet's obligation wiib respeet to
the séléction dnd admipistratilon of an Emplovea Adsislance Prodwam
foy eligibie pafhicipanto i limited: solsly to wekitig payments to ths
Union Ffor such purpose in the amount agreed to by the parties. The

ARTICLE- I - GEMERAL PROVISiOus PAGE Y
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accident on mote than foux (4} separate ooessishs in any perlod of
180 consecutive ¢slendar days, or who Ls abseat for more than five
{5Y conseantive workidy days, fiay ke requoired to submit 3 dector's
certificate stating that the employee was unable to perform his/hex
duties, the nature 6f ¢he employee's illness, and the date of
treatment. In the case of an employee who has been offi fak moxe than
four (4) separate occasions within LBO days or fox nore than five (5
consecptive working days, the eiployer will notify the employes that
a doctor's certificate may be required before their next absépce will
qualify for sick pay, and hefare they will be allowed ta return to
work.

h. An empleyse who is out in excess of five (5) odonsecptive days
may ke requiréd to submit a doctor s dertificate providdd, HowETer
that no employee shall be required fo subnit & dectorts certifivate
tnless that amployes has beén motirigd. priox to the days of abserae
for whick the rertificate 4s te be submitted.

i. Employees may use two (2} days sick léave per yesr (as mgasured
by the vacation year) Ior the care of & nembier of the employee’s

| immadiate family (spouse, domestlc._partnefxd oy chitdren living at
Mome}. Such time shall not count as lost time fox purpozas of the
bistrict/s &bsentesism policies. Emplovees may also use $iok leave
for qualifying absences under eithez of the federal or stabte femily
leave acte - Femily HMedicalk Leave Act (FMLA) or Oregut Family DLeave
Act {(OFLE) .. Such time shall not count as lost time for purpoges of
the District’s absenteeism policies.

j,“ Effecotive 12/01/03, Iinciease the maximum‘ac@nmuiaged gick leave
¥o 1456 hours; to 1500 hours effactive 12/01/84: to 1530 howrs
effective 12/031/0%; to 1600 hours effective 12/01/06; te L6590 hgurs
effechive 12/0L/07;: and to 1700 nours effecnive 1Z/01/08.

Par, €. Hozkers” Comipensatian :

&. Effsctive September 11, 1985, an émployaa shall receivy
compensation beneflts provided by law.

b, Any employee nnder a Workers' Gompensation injury shall retsin
their rvights of employmernt «hile unde? a doctsr's caré Sor Such
injury.

e,  AlLL employess on WHoxkers'! Compensation leave shall report to

their Department Mapeger ¥ physically able at léast once every twe
{2) weeks and be unter the care of a phyyician at all times. -

var. 7. Death and Felonious Assaule Iitsusarod
The Distrist will pay one Hupdred parcent (100%) of the premium for &
§100,000 imsurance policy cevering zll employgey coversd by thig

Agrsement for death, dismembierment, and peérmanent disability due to
felontous agsault.

Par. 8. Funeral Leave
Three (3} days leave with eidght (8} hours pay at regular straight

ARYICLE 1.~ GEMBRAL, PROVISIONS PAGEY
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Urited States; ag provided by law.
t4) By absence due to guthorized vacatiown.

(3] By absence due to sickness while such sickness continues,
but not. to exceed twelve (127 months unless ekterided by the
thetrict and Assoclation. The Dilstrict shall prowide
thirty (30) days written noticd of broken continuity of
service and temmination of senicrity to thw Union and the
émpicyee, at the employee‘s last known address, For the
purposes of this Peragreph, & retumn o wesk shall not
constitute a break in the period of absenve until such time
as the employee has completed thirty (207 calendar days: in
hig/her reégular work dssignment., Time worked ip- lightt doty
shall not ba deemed time worked inm the empleyse's regular
work assighment. ThHis provisien shall npt affsct an
erployae’s statubery right to reemployment in an avaflabie
and suitable position.

(6] By leave of absetice of any duration £o setve azs an afficlai
of the Association.

f7) By promotion to a superviscry-poeitieﬁ:with‘ﬁhé Districts

£3) Ey leave of absende to serxve ib the @regon Stats
Legislature.. .

c. Continukty of service shall be broken:

Ry granting leave uf shsence to work for the following orgaﬁﬁzaﬁlons
in $xcess of siw monthses

Cregon State AFL-CIO
Naticnal AFL-C10
Rny Oregon County Labor Cournieil

provided, however, seniority rights in choice of work and rate of pay
only shall rnot terminate. Upon electipn or gppointiest te & Job in
these Associations, the offiger or guployee shyll upan Lequ&st Be
granted six (6} wonths leave of asbsenee. If av the conalusiow of six
{6) months, the officex oo employee oonginugs in lfs position with
these Assocliations, he shall lose all rights except Wig 3@h&$r1ty 273
the choice of work and rate of pay.

d. Upon retirement from such office, the enployee shall be placed
in higz former posdtion with the District if he is physiealiy sble to
do the work, but his seniority shall adpply ondly to choide of wotk and.
rate of pay and riot to any other bensfiit. Upon vetdrement. from suth
office, emplovee must slect to retirn withidn ninsty (90) days.

faction 13 -- SERIGRITY PROVISTONS

Par., 1. Any employee promoted te & clerigal, supgrvisory, ot other
cfficial pogition By the District shall rpetain seniforlty in che last
pmsitidn or classzfiﬁathﬁ woxked prlar t0 promoLion. Egg @NﬂtO&”a

.........

ARTICIE I - GENEAN) FROVISIONS: PAGE Ip
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L2) years Evgm the dite of thedr proimotion.

Par. Z. Any employee who, after fifteems (15 years of continuous
secvice as defined in Seetion 12, is laid off on sccount of Snability
te perform available work, shall he verried on the senilerity. 1fst
untdl they are placed on retirement sy prowided in Sectiom I0 of this
aAgrxeement; provided, however, that sych employee will be eligible for
gsuch retiremént within five (§) years frem the date of layoff, unlesg
otherwise agreed upon by the District and the Assnciation.

Rax. 3. Employees who, oy zeasoy of lowg and fafthful sarvise for
the Digtrict, have become uvnalile te 411 their useal posibions shall
be given preference inm any work ib has, that they are abls fo
perform, dod at ftesonable wages, length of sarvice considerad.
Sactdon 14 -- IATOFF

Par. 1. Employees' department seniority shall gevern in laying off
and reemploywent of employees. Ehployees sa ladd off because of lack
of work shall be returned in the inverse order in whic¢h they were
laid off, as the need for their clussificition, ov classification of
work, permitse.

Pag. 2. If the District wcortails the numbem of employess. in apy
job; ‘the eniployes with the least job genieviby will be tha first ta
be moved out of the job. That smployee will then be entitled to
drercises such, job seilokity he or she has on any ethed Jéb in that
départment. ' ‘ '

rar. 3. If an employes iz szubyect ta Yayaff, and hag no sendority
in apy othar department, will have preference over outside hiresd for
any jobs which become available and for which thay are dialified o
can be tralned within & reasorialile peried of time.

$ection 15 -- YRFETY

Par. 1. The health and welfars of amployees 18 a primary concirn of
both the District and Association. Robh partiey recoghize the
impertance of ac¢hieving ard majntalnlng a ‘high level ot safeﬁy £ all
operations: of the District. Both partles alse rzecognlze the
impoytance of f(educing on~the~job indurdes and contrelling propspry
damage and productisn losses. Hoth parties yecognize the valug of
safety rules and praciices, & wall as preventive and esrredtive
safety measures, Thersfore, the Digtrict and Association, in
recognitlon of thely common dowhdkmert té promotion of safety ahd
reduction of losses, will Joirtly support efforts to implenest
polioies, practices, procedures; and protections dubitig the duration
of this Agfeeinert to briry this absur. The Blstrict will appoint &
jeint safety committee. Minutes will be tekeiv at all meetings and
disfribited to the Asseciation and the Distiict.

Prr, 2. The DPistriet may  rpéjuire attenddnice dt. -safety  and
educational progeams, which are relaved to zafe or effentive
perfermance of jub duties. Time of attendance at any such meeting
shall be paid feor at the samé pay rate -as the employee would have

BREILLS, 1 - CONERAD DROVISIDNS ' PAGE It
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Surgical-Medical plan. Propationary employses, kUt no incliding
Student Operators, will be entitled to holiday pay on New Year's Day,
Martin Luther King's Birthday, Memorial Day, Independent Day, Labor
Day, Thanksgiving Day, and Christmas Day. Probationary employees may
Bg terminated without recturse Lo the grievancs and arbitration
procedure. At the conclusion of the 120 day period, the employee
will beceme eligible for all benefits and rights as provided for if
this Agresment..

Par, 4. Ypore- vasdid gatden: ol siig.. a»s:wmmp*éfhe Pistrice
will eetinue—feo—dmually _depogit $55,000 ot Docember L, 2003,

—r——— L

Dacefeber 1, 2010, and Decpmber J, 2011, im:o é Reczreatwn Trust Fuﬁd
%WWWHM £ J r——.‘:—m} : (s : : ‘}-—‘--Meri

A jolnt Assoclation-District Recreation Committes who will have full
authotity to expend monies from this fund will adininigtér this furd.
The Committee will prepare ar amnual budget.

Par. 5. The District will pay mileage at the IRS anthorized rate inm
effect ar the time for the wse of an amployss's persvnal car oo
conpany business. Additionelly, the Disgrkct wilY pay mileage af the
IRS autherized vate at the time the District requirves thé eriployed to

ge to the Distriet's physician for Distrigt-reguired evalvztlewns (m:»t
to exceed 30 Milés round-tiip).

Par, €. When the District requires an emplevee to. ba ekamined by
the District's coensultant physician before returning to work, the
appointment willl be made a5 promptly as possible wunder the
sirgutigtances te svold any potentidl loss of pay to the anployee .
Should a situwation develop when {hke opinions of tws {2V cempetent
medical doctors conflict and the Disfrict will new pérmit.  bHe
enployes o work, the matter will he Imgediately investigatesd
smclading, 1f pecessary, writteth statements frof dodtors: 1f, afuer
investigation and discuseston between the twe (2)y physicians,. it s
¢lear that there Is a direct medival conflick, the As8cciaticfr dnd
the Dlstrict shall select a third doctor competent in the medicsl
area lnvolyed, and his opinion will be sougbt. The majority opinion
#1Il determime the employes's status.

Pa. 7. Lot and Tound Ltéms will be retwrned to the finder im
aggosdahoe  with State law  (within thizey (30} Qays 4if legally
permiggible) .

par., 6. Leave of absgence for a period of more than thlrty (367

ARTIGLE I - GEWMERAL BROVISICUS PAGE L2
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days, or an extension thereof, must be agreed upon by and between the
District and the Associatian.

Pax. 9. The Dbistrict shall purchase sid affin ATU member decals €&
all revenue vehicles. The District shall pravide name tags or plateg
for operators ‘to display, on a3 voluntaxy bBbasdis, whilé opétating
reveghts vehicles.

Paxr. 10. Prior to the conclusion of these negotiations, kHe parties
shall provide wach other with any and all side letters, Mamoranda of
Underetanding, ox Supplemstital Agpeements whidh remain: active aod iIH
effact. Ahy side letters, Memoranda of Underatanding, &f
Supplemental Agreemeiits not specifically identifted by edther parey
will be ceonsidered mall dnd void.

Par. 11. Ths Distxlet shall Include unldn.eﬁplpﬁeeg Iy kts <urrent
125 plan.

Pag., 12. Child Care/Elder Rssistance Program

a. The Child/Bldexr Care Assistance Frogram chall be sgeparately
opérated and administered by the Unioh.

b. Upon. ratification of this agreement, the Dlstrict will eestirsa
to—pay. to  the Association te opsrage and adihinidtér a
¢hild/eldexr care assistance program _the wmount gf 55, 00y
ahnusily ot Decembar 1 cf ZQGQ 2610, 4ng 2011. BT 26 A
S renee—Tren— iR ol

£

A et BEE, T bt

e oo BB G B :-‘.:,«G-i%@ﬁi SR
e s G R RO DT RARAA QR
st v st 2 ;aww emu/%fﬁ%

~-mm—~——~$é37 e .x% e
i — S 65 GEE SR —EBSORLOS

G.  Eunds paid by TriWet tvo the Union to provide a Child/Blder Gate
Asgistance Program shall be used sclazly by the Unhion Yo provids
such a program (including reasworeble admindstration - and
promotion costs) and fox po other pulpose. Such funds $hall be
held th a4 dedicated acoount separdke from any other acooustg
mEiptained by the Unlon. In the event thet the Uniom utilizes
#uch mohnsy for pugsposas obher than the prﬁviai055 af an
Ohild/Elder Care  Assistance, Pxogram, TriMet's finaneial
ohligation shall ismediately cease and the Unlon shall be splely
lisble and respousible for the provis lons of the Child/Elder
Care Assistance Program.

d. The parties recognize thay TriMet's obligatlon with raspect to
the seléction and administration of a Child/Rlder Gure
Agsistance Program for eligible participangs is limited solely

ARTICLE 1 ~ GEWBRAL BROVISIONS. PAGE.13
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to making payments to the Union for such purpese i the amount
agreed to by the parties. The parties further racognize. ﬁh%‘ﬁ.‘”ﬂ-e
change in providers oxr benefits can im any way alter TriMet's
fimancial obligation withont TriMet's prior writeen conisent s “The
Union shall exoperake, reimburse asnd hold harmless TriMed
agalnst any dnd all claims, experses or liabilities in any way
arising out of the selection, administration, -operation and
provision of a Child/Elder Care A¢sistance Program.
Par. 13. Portland Activities Bus
Subject to State and federal reguiatiens, the Distriol agress to
provide. & bus and operator to operate the Portland Activities Bus,
sheuld the pragram be implemontead. The Undop will select the operator
from the available pool of straight-time operabors, if available.
| Fha—fidbriet-ialpay—tho—Breseiatiar FGbE- pen-merih-stfegkive
M@%e&wwgeeé?—ﬁe@t«ﬁe-@w%m@ﬁapf-&gt{mtagubmﬁ:ﬂfw-ﬁﬁv
sschange—ef-Anfirmatdoh-and—ddaas ok o Loe wx T T I ST TR
tenspertatien—induskev-arsasd st ion—ona stive—efiiewrs ot -Bi g hamd it
ahad-d-pag-dhe-Assoadation- $laidiper -ponoh-GEEsenkve Brasnkivs-da
Lide-plistens—shaldseroase-ton
7 200-per-morkh~etisakive 140005
ey 408-pas-gonth-effeetive 13 L0407
Sy 504 per-month—oitectdna—IR.A00.408

ke
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OPKRATIONS DIVISION

- Wages for all classificationy covered by thils Agresment o be

| incréased beginning December 1, 200983, and every siy (6} mehths
during the term of this Agreement by the wWost récent six-month
portland GPI-%w figures as reported by the UE Deparument. of Labor. 4Gn
each Juri¢ 1, the increasess wilk Be so computed for the peviod fxdm
the previous Uune 1 so as te provide a winimum of 4three—peresht
43%yona  bpercent (1%} or o aodimum of five perewit  15%). The
increases shall be bhased on the wmost recent six~month Portland CTFI-W
figures as xreported by the US Department of Labor, which for January
through June are reported in mid-Bugust and for July through December
are reported in mid-February of every year. Yearly Licreasés to be
applied on base year salary. longavity premiums fof all employess
(except maififenance Jjournegy workers, sgmior peits-pedsdns, ahg
strestear superintendents) shall be $0.30 par houx after 18 ygars of

' gervice; an -additional $6.35 per hour after 20 years of serwvice; an
additional $0.65 per hour aftsr 25 years of service; and additional
50,50 per hour after 30 years of service; and an additional $0.50 pet
hour after 35 years of service.

IN WITNESS THEREOF, the Distrist and ths .Asséeiéﬁlan Kave candsdd
these  presents to be executed by their duly authorized eofficer this

I A day of , 22010
TRI~-COUNTY ME?ROPObITA& AMELGAMATED TRANSLY UNION
PRENSPORTATION DISTRICT OF LOCAL 157
OREGON

| Gesrgh-de-HopsadsraRichatd Var Beveren - e ——— Pl Bl
%&%&annathan J.. Hung

' président, Boarg of Directors. President:/Buginess Rep.
ARTLIELE Y1X¥Y ~ PAY SCHEOULES PAGE 1S
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PENGION PLAN ANY PERMANENY DISABILITY
AGREEMENT

SECTION 1. -- FPENSION

Par. 1, Clagses of employess subject to this agreement sre as
Eoklowg:

4, Rose City. Epployee -~ An employee of the Rogeg City Transit
Company on November 30, 1969 whio had not qualified for retirament pay
under the Working and Wage Rgreement in effect oh that. date, ‘

b, Rose Uity Employee Qualified -- Bn employse of Rose Ciby Transdl
Company on November 30, 19692, who was qualificd te recelve retirement
psy under the Working and Wage Agritement in effeat on rhat dake and
who had not retired.

c Roge City Employee Retired -— A person receiving tetirement oy
disability pay from Rese City Transit Cotmpany on Movember 30, 1869
pursuant tg the Werking and Wage HAgreements,

d. Blag Lineg Empleyee -- Bnt siiployee of Portland Stade, Ina.,
Tualatip Valley Biges, Inc., Ihtergity Buses, Int., of Bitageds—
Molalla Stages, Inc. (Blue Lines) on September %, 1970, who became a
Distrxict employee on September &, 1970,

&. PBnployees who came directly from VancouVer-Bortland Bus Gompany
to the Districk who are employed by the District as of April I, 1979,
gre $o receive past service oredit for pension purposes.

| Pax. 2. The qualifications for fulb-retirement benefits are:

a. Ten (10) years of continuous serviece with the District, Rose
city Transit Company, and Fortlawd Traction Cowpany; or ren {10
years continuons service with vhe pistrict and. the Blue Lines, or ten
(10} years continupus servioe with the District and theé Vahedoter-
Portlarnd Bus Companys and

B. Agd 6Z. Tha horkal retirement age under the Plas be 6%,
lﬁaffeetiue Decamber 1, 1958, th¢ qualifications for fudd-tretiraitient
benefitd shall he age 6l; effactive Decemtier 1, 2080, the
qualifications for full—retirement benefits shall be age &0¢
efifoctive Dewember 1, 2002, the qualificatioens for fulb-vetlrement
benefits shall be age 597 and effective Decembar 1, 2004, the
gualifications for f£ail-retirement shall be agé 58.

———

‘¢, Retirement is at 30 years of service_as leng as the dmployes is
al leagt age 5S-regerdlese—btf Agn--whEh-rg- iyt er- o ity

. geniyoment. This provision will automatigally ewpire onh. the last dasy
. of the agreement and must be rehewed In suctessive agreéments. .

RENSTON: FEANU AND DRRMENART DISABILITY NOBYENRHT PAGE 16
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Par. 3. A Mini-iun OPexyton musk hpve a mingwom of 2 years & & servige
ag a full-time yesular Sperator before be or ahe ¥ bedojies, ailq~ble £ﬁr
full time zetirement bemsfits.

| Pax. 34. An enployee who has wmet the service conditions set forth in
' paragraph 2ty aliove shiall be deemed fuily vested In any pensidsn
benefits sarned by that employee under the terms of this Agrgement.,

| pax. 48. Continpous service used in this section is defimea in
Article I, Sec. 12, Pars, 1 & 2 of the Working and Wage Agreement.

| Par, 8%,
a. Rebirement pay shall bes
Date of Retiremeht and Retirement Pay

Bafore 11-1-68 . . v + « « « 4 « 2 4 a . . . - BIZ5.00 monkh
11-1-68 to 6-30-71 o m v A e e e e 182,00 mofith
T 1 11 t@ 6 30 ?2 O T T T SO Y LR S 19}: 4&0 Iﬁon*ﬁh
7"‘1“?2 tze 6“'30"‘?3 O S T A S NV 20‘8-0‘0 m@rfth

Thege dtolints shall iticlude payndnts received from both the RKase ity
Trapsit Company's Fension Teust. and T i~tet..

b. Retiremerit pay per mewth foxr each full year, and fraction
thereof, Of continuocus service achieved by date 6f retirement for all
employsss shall be paid oh the basls of the rate in effect upon date
of xevirement: . '

Date of Retjiremertt Retirement Pay Per Nonth
. ver Yeay of Service

FelaTI 40 B-30=T3 . « + v v & % 4 4 < o + = ST, U0 renrith,
7-1=75 to 3-31-T6 . « « v « v w0 o0 4 oo« FEL.O0 wonkh
§~1~T6 to 3I=31-7T8 . « . « < v o . 5 ow s e ow 513.: 60 month
G-F=T8 ke 2=FLWT8 L L L L. . n e . - oo - o» $14.00 manth
4“1”79 iy 3‘“35’."‘8‘6 P T N L T SR R B TR SR S $l5~ 0{} manth
4-1-80 Go 3=31<81 < . < . 4 - . s o4 ow - .« $15.75 month
4“1"31 to 3-31-BZ . . ¢ w44 s e 4 e xow s 81& JG mﬁhtﬁ
4ed=82 to §-F1-8BTF . . . . . o« + o . e o £190. 00 month
G+1~87 to 8"‘31*‘88 T T T S $L9.E§O IﬁG‘Dtl‘l,
9-1=83 to 8+3148G ., . . . . i s e e w8 s 520,080 nonth

pensions for pre-February I, 1392 ratiress -{receiving Tri-Het medical
benefits}y shall be increased from these amaunts. by 50% effestive
Makch 24, 1993y by 10% on Novewber 30, 1899: an addirional 10% eon
Novebar 3§, 2000; an additiomal 10% onn Govember 30, 2061; an
additional 10% on: November 30, 2002; and ap additional 10% ow
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Hovemper 30, 2093,

c. Rebirement pay (for sxisting retiress) shBall be increased
egél May 1 by the in¢rease in fhe 4.5, B¥Pan Wdge Baiperg and
Clerical Workexs Cénsumeyr: Brice rpdey ’CPI} {annual avaraqe) fgg tha
previobd vedr not t¢ excéed, 1% per. v&agi,‘.&‘ : S TG
g m&&%%awﬁmm«am—%%%ww AR M?ﬁh%&ﬁ&%ﬁzw !?éi&f&&%‘jm ey
&ﬁgﬁr*&ﬁ&“%mchvP@hﬁﬁ&?Vw%WFLﬁﬁﬁﬁﬁ- ~+T—§ww44q»@&a—+-4%¢~ﬁ¢-#h@w
Doppn : ! . L s S L R e SR S
%hnw#&%ﬂ @uany::r uh&ii—b“—é%a-aﬁﬁwﬁ—£e+~®ﬂnﬁ'wﬁ~vﬂ1&a e e
rﬁ“*#h&*ﬁﬁ*ﬁﬂﬁﬂawﬂ¥ﬁ9ﬁ¥ﬂﬁﬁp*tNLL‘ .-.n".;~ﬁa&%~%&&»—ﬁdﬁﬁatWEﬂﬂﬁw%w

T e e BB R O = o .Iéé?

d. Should an active employes with ten (10) or more ysars @f gervice
die, the District will pay to the surviving spouse, at age 62, ong-
hal€ (1/2) of the pensiow ea¥ned by the employes without astuarial
reduction.

Pax. &7. Retitement pay for an johtive employee who is hirdd by
TriMét befaru April Y, 201?, g d—phe—retives—efber—Token

will bé on ‘the bapis oF $42.00 ppx nignth for sach full ypaw of
service. Any partial year{s) of service will be eligible for pro-
rated credit based uporn a 1/17 fsrmivla for sach full ménth &f
Fervice. An employee’s retirenent pay for any yedzrs of service as &
Hini-=run Operator shall be bassd upon the provistons of Articde Il
Saction 2, PRaragraph f. -

faam~¥a~»wmhv~$4$re ~Iyeead - e »xv@mﬁamant—pﬁymwakw—bﬁ~£ﬁ¢%&&&&%&~&?a
gax all, efiployees who retile on or afte¥ Apri} 4, 2011, the
reL;remenL_pay mrav;ded in_pag, 7 ahall bBe lﬁIELaSEd g h, &a;
' 30% of the suoreass, in the 0,8, Urban Wage Barners. ang GLes
Koxkers Conyumer Priceé Indax (OPL} lapnwal sverage] for the previow
YE3L NOY_to excesd 14 per Year. asﬁﬁ*vﬂﬁ~ﬁeyuaﬁ#ﬁﬁﬁwﬂﬁ~¢¢tﬁﬁvLT

. ﬁnh%&aw-7~ﬁ%ﬁ%@¥&ﬁha%+ﬁrv*&&ﬁwéruﬁdgﬂ¢$q$ahﬁwJ&%% iR b ksﬂwuﬁ&a
oY eRRtr- e pEam 5eeadt .

‘Baz. 9. Active siplovees who aze hixed by Triey on ¢r after April

-1, 2012 shell pe eltgible Eor ghd bécame a paih1f1want i a Befiasn

.GOHLrlhutloh Flan, whiegh shall have the: same elemunis ag _Lhaf off@rﬂd
Yo 2l) TriMer emplavees.

" Baxn, #i0. hny employee who suffers a break in continunity of sexwice
and who subseguently returns to ewployment with the Distridt shall
forfelr all pension credits for service rendered prior to the break
in hisfher continuitVy of serwice wheh dny e §f the following
conditions are fet: ‘ . !

a. The employee's cehtinuity of sewxvice had beow broken fob at
leust thves (3) consecutive yeara o

PEMSION. PLAN AND PRRUEHANDT PESABEILITY AGREEHMEHT PAGRE 4
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b The duration of the break in conlinuity of service aquaié'a@
axceeds the employee's total length of servige pxior to the break: or

<. The employee pf&viomsly réceived a lumip sum distributicn of
his/her pension benéfits as a result of the garly~out program.

If an employee has a forfejture of service, a¢ defined in this
paragraph, all years of exvice prior to the braeak in coht:inuity of
service will be disregsrded for all pension puLposes,

| Bax. $11. Barly Re€iremaent

Erployees otherwise qualified for retirement pay as provided lsrein,
may elsct to retire early at age 3% pr oldér by takihg a redicmed
pension ip accordance with an sctuarial reduction as determined by
the Trustess in accorddnce with: atcepted abbusrisl pringiples, '

| Pas. zp12. ~ An employee whoss employment with the Distiice
texmingtes prior to that employees date of retirsment hut whose
right t¢ retiremsnt benaflts is pretected under the fermz of
paragraph. 2(a} above, shall be allowsd to reétire upon réschinty the
retiyemant ages provided fof in whis Pengion Agreement, inclUding
f0ll or partlal retivement, provided howsver that the retiyement
benefits of any such inddvidual at the time of retirement shall beé
computed in accoudance with the retirement evels garned: By Lhat
employee as of the date of severance of employment wifh the Distriet
and in accerdahce with the scheduleés provided for in paraygraphs. $6 (]
and 56 (b} above. The provisions wf paragraph $6(c) shall net apply
to sush dmployes.

| Paw. 2313, The partiss refognize and agree that, from its
inception, e retirement fund. established by thie Working Agresment
is & defined beneflit plan fundid solely by the bistrict. Thd -
District will continue to make all vontributiocns o the ratirgment
fand to fund the existing defined benefit plan established urider the
terms of the Working Agresticnt. The Distriet also agrees: Lo
contribute such amounts as are necegsary to establish an amortizatien
perviod of forty {40} years or lese. The Nizerict agrees thav it will
makis such corfribitions as ars hegessary te maintain the fuyd s
amortization schedule. The blgtrict dyrees that the necessity of
guch: funding and the ameunts necessary shall be determined in
secardance With the actepred actvariak primaiplres.

[ Far. 214, It iz agrecd that no expenditure shall be wmade from
thie reétirement fund other tﬁaﬁithoa51exgén&itﬁfé$ fiecessary and
proper to the payment of the benefife awd the protection amt
operation of the fund. Bsnefits shall fset bBe paid esgcept in
accordance with thg provigions ef qualifications of bmhefits. sid with
the benefit schedules ds estsblizhed by thé Unisn and the District in
eollective bargaining and set forth in the Working

PENSLON PLAH AND PERMEWANT DIOABILITY AGREEMENT PAGE 19
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and Wage Agreemeit entered intd and exeouted hy both panties,

| par. 2315, Any District employee coverad by the public Employecs
Bavirement System by Lhe weduiteinant of statuts o By another state
mandated retirewment system shall oot be entitled tp vegeive credit
towards pension beriefits Urider any provistens of this Rgredhient for
any pexriod of time for which thke Digkrist is required bo make
cantributions as te that employes to the Public Employeds Retdysment
System or othar state mandatad retirement PEGYYIMS .

| Par, 2415 ‘The District will ereate a trust te be in aperatian by
Japiuazy 1, 1986 with an equal vudiber pf tY¥ustesy appointed by the
Uniion and the Uistrict with not more than three (3 trusbees from
¢ach body. 7THese trustess shall serve without compensatien oxr
expensy reimbursenent f£rom thie trust. it shall be tHe aushobity ang
responsibility of the trustees te aversae the operativria ¢f the
trust, ineluding accounting, actuarial, administrative, investwmsnt
and other necessary services by qualified profescisnals in those
fields. FEny deadlock betwesrn the trusfees shall be resolved by
binding arbitration.

| par, 2517, Jolint Survivorship Annuity
Any employee eligible to retire under the terms of this agreemsnt, on
an early of regular péﬁsiom.mﬁylaleéé o baks aﬁuac%hanialxy reédutied
E‘Ei’i&iﬂn tEe ?ﬁﬁViﬁE? for a 66° 2/3% jE!tht afnﬁ's‘_i‘i_tjy_‘ g‘gft{i‘:\rbﬂa‘hipr E}t&fﬁ&ﬁ_l‘_ﬁh .
applinable o the surviving spolse anly. The sctudeisl veduction: -
ganle for this is on fils with the District. o
SECTION II -~ BRRMANENT DISEKRILYTY
Paw. 1. The District shall pay disability pay to employees who ars
permanently disabléd from performing their cecupatione with the
District on the folloving conditions:

a. The enployée must be actially wowking for the District or be on
autheorized sick leave at the time the disability occurs.

b. The employee must not have reached retirement age under Secisi
Secuxity regulations. , :

Par. 2.

a, PEmployeses who becofhie disabled befwesn April 1, 1945 aitd. April i,
1991, shall receive monthly disabilicy pay as follawse

After 10 years continuous gervice . i 4 o4 . .« . i 937128 tsnth
Aftex 1§ years continueous serwvise . , . . . . . . 454 .74 monith
After 20 gyears continuous sexviecs ., . . & & . . 528,37 month

EriigIOl BLAN BOD PERMERINT OTSMBILITY AGHESHENT- PAGE 200
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Ag of February 1, 1992, this schedule for such employees ghall
increase by the percentage as valoulated 1ln Pection 1; Paragraph
| $64ch, above.

b. Rk pevnanantly disablsd employee with ten (10) ysars consecutive
gervice wjrh the Pistrict and éligible For disakility pay undet £hé
provisicong of this paragraph shall upon. becamlng gligildle for ‘
disahility pay under Social Security receive benefite at doubls thg
level provided for in panagraph Z(a), above. Sush idcreased bansfivs
shigll become ¢ffyctive In the month in which the employes beging €9
draw Social Sepurity disability benefity. If tie enployee ceases: to
be disabled indey Soclal Security, then bhe employes(s Hemefit Ffrém
the Digtzict “ill revert €6 the regular level.

Par, 3. Gonditions Durfng oizapility

a. Payments shall contiruve until employee ig elligible vo retire
undey Social Security zeuulatlons after wipleh date the District will
pay retivément pay as providéed in this Adreenmant.

. Ay enploYee riécelving disdbility pay shall réport to the
bistrict in person or in wyiting st laagt oned each six (6) months.
He ndy also be requlrsd by the Distiict to s0biit te a mediecsl
examination at any time, but not more often than semi-amnually; priox
te: the date he is eligible to retire under Sooplal Becupity
regulation, to determine whether he has continued to ba permanEﬁzly
divabled from performing any occupation with the Bistriet, IFf it is
determinéd by said exanination that be L¢ ho lohger so dlsabled ks
dissbility pay shall cease, and he shall be reinskated in emplaymaﬂt
with full rights.

©. As t& any employee receiving disability, if that employee is
capabile of performing avallable work the District shall wave the
right to reguize that enploved to perform sucH duties grovided that
no enployes of greater seniority shall ke displgeed and that the work
to be performed by the employee shall he in acaodrdance with a
doctor's releass.

d.  Dgath 6L Enpldyee

Should 4¥ smployee who is at least age 55, but hot y&t‘@ﬁ; ang who is
otherwise ellgible for retirement under the terms of this Agresment,
die while receiving permanent dicability bensfits; the sturviving
spouge itay élest to recelve eithsyrs

1. The sarvivor ietireient beaafits dutlingd ir Stotlan 1,
|  Paragraph $G{d); ox

2. The joint survivorshlp amnuity provision as dessribed im 5ea¢don
| 1, Paragraph 3517.

PEMSION. FLAN AND BORHENANT DISADIRITY RoRFEHENT PAGE 7L
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SECTION IYI -- LURATION

This Agreemont shall remaln iti effect from Décember 1, RHAB-EOTS
through Novembazr 3¢, %G%ZOIm as amended, and shall continue. ﬁxom
yesr to- yaaat thereaftar unIéss either party gives sixty (80} dyys
written notlce of reapeming this Agreement. It is understeod that
the subject pensions and all contractual aspects thereof shall net he
subjsct for negotiations while this Agreement. is in effsct and ho
changs in the Labor Agreement between the parties can change the
penision entitlement rights Sr smounts, or the obligatichns of the |
District during the Iife of this Agreemant .,

| Pated this o day of ____ L RAASOLG.
TRI-COUNTY METROPOLITAN BUALGRMATED YRANSIT URION
TRANSPORTATIQN BISTRIGT OF LOZAL 757
OREGON

; "saéeme{{mhaw Fan Bevigrern : .
‘ ‘ Flibert—Detiahi sdonasizh . Hung
Pregident, Roand of Directors Eresident/Bosincad Rép.

] Brod-HamsaalNaell Mea Fazlane S 3 1
General Managern Vice Pres, [Ac‘st Busm&«ss Resr«*

.__._.__._..._..—.—..-...—,—,vq-\_mﬂ . P (TR At

2 v‘e’ctﬁ ta AREE
E‘inanclal ?ecretaryf’l‘reasure}:

FENSION PLAN END PERMEMALT SISABILINY- KEREEHMENL PAGE I3
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ACTIVE EMPLOYEE HEALTK BENEFYTS SMMARY.

Ihe providecs of nealth care plans for emplovess are Regenve
BlueCross Blueshielq of Oregon. (Regenge) Proferred ME&E&&1 Flan snd
Kalser Permpnehte (Kalser). The specific plan desiqn. and coverades
provided by both Rewence and Kafser, vhich are hereby incoxporsted by
xeference into the Aqreement, shall remain in effect and without. h
change during the term of this Agresment.

Jof £1o Regancs plan enly, the Employes contribution to the monthly

bealth ineurance premium during the vexm of thig Agreement. is as
follgvies ' ” - ; - ot R

Emfiloyege Only — %0

Employes § Spouse — €30.40
Evployee & Ghild{ren) $25.,00
Emplayee. & Family 350,00

For the Kabser plan. th@:gisgmﬁaﬁvwialuﬁay 100% .of the monthiy health
insurance premium. T e DO

HENBCAYE Botgiioye Healrh, Bonefdtd Shmmary y 5 AGEZS
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Regence Preferred Medical Plan Regence
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